Permitted Loan Calculation 


			Calculates the estimated amount of Payroll Protection Program Loan eligibility 

		1) Loans amounts will be based on the 12-month period prior to the date on which the loan is made (i.e. if loan is made on April 1, you would use April 1, 2019-March 31, 2020). 
2) For seasonal employees, the calculation should be based on the average total monthly costs  beginning Feb 15, 2019  and ending June 30, 2019. 
3) For new businesses, average monthly payroll may be calculated using the time period from Jan 1, 2020 through Feb 29, 2020
		Whose payroll costs should be included in this calculation? All employees (including full-time, part-time and any other status) plus independent contractors paid 
				Input numbers in all highlighted blue cells
		Included Payroll Costs		Using the 
12 month period		Using the seasonal employer calculation
			Total salaries & wages	- 0		- 0
		(1a)	Total commissions	- 0		- 0
			Total other compensation (including parsonage)	- 0		- 0
			Total cash tips or equivalents	- 0		- 0
			 (a)  Total salaries, wages, commissions and other compensation	- 0		- 0
			Monies paid by Employer:
			  Sick leave (including Covid 19 leave costs)	- 0		- 0
			  Medical leave (including Covid 19 leave costs)	- 0		- 0
		(1b)	  Vacation pay	- 0		- 0
			  Parental pay	- 0		- 0
			  Family leave (including Covid 19 leave costs)	- 0		- 0
			(b)  Total leave calculation	- 0		- 0
		(1c)	Severance payments (including  dismissal or separation)	- 0		- 0
		(1d)	Group health care benefits paid by employer (including insurance premiums [note: is not expected to include Long-term Disability or Accidental Death and Dismemberment premiums)	- 0		- 0
		(1e)	Employer paid retirement benefits	- 0		- 0
		(1g) 	State or local taxes assessed on the compensation of the employee and paid by the employer	- 0		- 0
		(sum of (1)	Total Included Payroll Costs	- 0		- 0
		Excluded Payroll Costs
		(2a)	For those employees whose total costs in 1a+1b+1d exceeds $100,000, subtract the amount in excess of $100,000 per employee for the period of time	- 0		- 0
		(2b)	Employee portion of FICA taxes for amounts paid on or after February 15, 2020 (Chapter 21 of the Tax Code)	- 0		- 0
		(2b)	Less: Employee portion of FICA on compensation over $100,000 /employee for amounts paid on or after February 15, 2020	- 0		- 0
		(2b)	Employee Federal Income Taxes withheld for amounts paid on or after February 15, 2020 (Chapter 24 of the Tax Code)	- 0		- 0
		(2b)	Less: Federal Income Taxes withheld on compensation over $100,000 /employee, for amounts paid on or after February 15, 2020	- 0		- 0
		(Sum of 2b)	Total Payroll taxes, railroad retirement taxes, income taxes for amounts paid on or after February 15, 2020	- 0		- 0
		(2c)	Compensation of an employee whose principal place of residence is outside of the United States (does not include 1099 workers)	- 0		- 0
		(2d)	Qualified sick or family leave wages which a credit is allowed under the Families First Coronavirus Response Act) which was included (1c )	- 0		- 0
		(sum of (2))	Total Excluded Payroll Costs	- 0		- 0
		(e) = 1-2	Total eligible compensation	- 0		- 0
		(f)= (e)/12 or 4	Average monthly compensation	- 0		- 0
		(g)=(fj)*2.5	Maximum loan amount equals 2.5x average monthly compensation	- 0		- 0
		** This worksheet is intended to assist you and provide an estimated amount of the loan eligibility.  Certain assumptions about calculations have been made based on information provided by SBA and the CARES Act.  Actual loan amount will be determined by the lender following its analysis of the detailed information provided.  This information is intended to be informational only. 



		DISCLAIMER: This information, article, document or other material (“Materials”) are provided for informational purposes only and do not constitute legal, financial or accounting advice. The Materials provided are offered only for general informational and educational purposes. They are not offered as and do not constitute legal, financial or accounting advice or legal, financial or accounting opinions. The information contained in these Materials is not intended to create, and receipt does not constitute, a client relationship.   In particular and without limiting the foregoing, Jewish federations/foundations, donors and other organizations seeking legal, financial or accounting advice on which they may rely should consult their own professional advisors. JFNA assumes no responsibility for and expressly disclaims all liability for errors or omissions in, and use or interpretation by others of, any information contained in any JFNA Materials.
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